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DEMOGRAPHIC INFORMATION 
 
RSA ID number: 8007055385089* 082 472 5544* 2479 Naledi Ext, P. O. Kwa Xuma, 1868* stmolefi@gmail.com*  
 
English, Xhosa, Sepedi, Setswana, Sesotho and Zulu – Written and Spoken Excellent*  
 
Code 08 drivers’ license*  
 
EDUCATIONAL BACKGROUND 
 
QUALIFICATIONS

Postgraduate studies  
· Degree: PhD Psychology: Name of Institution: University of Pretoria  
 
Previous Postgraduate Studies  
· Degree: MA Psychology: Name of Institution: University of Stellenbosch  
Previous Postgraduate Studies  
· Degree: BA (Hons) Psychology: Name of Institution: University of Stellenbosch  
 
Undergraduate Studies
· Degree: BA Social Sciences: Name of Institution: University of the Western Cape  
 
CURRENT EMPLOYMENT 
  
01 November 2016 – CURRENT: Current Employer: Wits Reproductive and Health Institute – Wits Health Consortium

[bookmark: _Hlk14855408]Job Title: M&E Implementation Science Programme anager

Principal duties and responsibilities include the following:

· Supporting development and implementation of monitoring and reporting plans & strategy within stakeholder guidelines
· Communicating the RHI Implementation Science programme monitoring and reporting strategy to all relevant stakeholders
· Leading technical meetings with internal & external stakeholders
· Providing guidance towards appropriate collection and reporting of routine and non-routine programmes’ output data and data management 
· Providing M&E technical assistance, as required to RHI’s projects
· Identifying areas in the supported programmes’ M&E and data management systems - that need to be strengthened to ensuring effective implementation of the institute’s technical strategy and in support of DoH and donor priorities
· Identifying and implementing efficiencies in data collection, compilation, review, reporting, feedback and action plans
· Providing M&E technical support at the provincial and national level (only in line with grants strategic objectives and priorities)
· Overseeing identified programmes’ reporting activities (including data verification and report compilation) 
· Overseeing, co-ordinate and participate in the timely compilation and submission of stakeholder reports
· Overseeing, co-ordinate and participate in stakeholder/site monitoring visits
· Identifying M&E training needs of the identified programmes’ staff and stakeholder staff
· Providing M&E related trainings in response to stakeholder requests
· Identifying opportunities for, and conducting operations research (including evaluations) 
· Writing grant proposals, protocols and ethics applications in order to fund and carry out relevant research
· Participating in the recruitment processes of M&E staff (including the development and marking of competency assessments)
· Supervising and managing the duties of subordinates to ensure optimal staff utilisation and maintenance of sound labour relations
· Performing and facilitating performance development and assessments.
· Coaching and training subordinates and team members to ensure acquisition of knowledge and skills required by the organization


PROJECTS SUMMARY (selected)

· M&E lead: Process Evaluation of the introduction of pre-exposure prophylaxis (PrEP) into Comprehensive Sexual and Reproductive Health Services for Adolescent Girls and Young Women (AGYW) in three Provinces in South Africa: Funder: UNITAID

· M&E lead: Building Health, Social and Educational Assets for Empowering Girls at the Critical Time of Adolescent Transition in South Africa: Girls Achieve Power Year – Trial Protocol: Funder: BILL AND MELINDA GATES FOUNDATION

· Research/M&E lead: Technical Assistance to address GBV prevention through community mobilization and norms change as part of the DREAMS initiative intervention package: Funder: PEPFAR

· Research/M&E lead: Strengthening Child Sexual Abuse Prevention, Case Management and Linkage to Care Programming in six locations in South Africa: Funder: PEPFAR

· Research/M&E lead: Provision of technical assistance to South Africa’s department of health and department of basic education to strengthen and standardize multi-sectoral programming for improved HIV prevention, care, and treatment outcomes for adolescent girls and young women (AGYW). Funder: PEPFAR

PREVIOUS EMPLOYMENT HISTORY 
01 January 2013 - 30 October 2016: 3 YEARS and 10 MONTHS: Employer: Human Science Research Council (HSRC)
Job Title: Project Manager 

Principal duties and responsibilities included the following:

· Contributing towards the development of HSRC’s impact evaluation programmes
· Overseeing implementation of the annual impact evaluation surveys within the Human and Social Development Unit, HSRC programme
· Leading analysis of the overall impact evaluation programmes against desired outcomes
· [bookmark: _Hlk15079606]Developing detailed materials and programme logic models to support the high-level theory of change and strategic frameworks (Results Frameworks, Log Frames)
· Taking the lead on commissioned research and evaluation work from third parties, ensuring that the work meets a set of pre-agreed objectives as per Service Level Agreement.
· Generating data in a format agreed with the Executive Director for reports to donors 
· Assisting in generating new insights through participant surveys and other methods as appropriate
· Supervising team members on daily basis to complete research projects within deadlines.
· Tracking project progress periodically and report the same to management.
· Identifying areas of improvements and develop new methodologies to meet milestones.
· Working with management in preparation of project budget and schedule.
· Developing research and policy briefs, research reports, peer reviewed publications
· Assisting with grant proposals in order to conduct scientific research as required by the donor
· Providing expertise in M&E planning and methodology
· Developing a Monitoring and Evaluation plan
· Helping to determine performance and impact indicators and targets
· Responsible for compiling research and M&E quarterly, semi-annual and annual reports
· Participated in regular monthly and quarterly meetings to review progress on policy developments, dissemination plans and technical assistance indicators
· Manage, develop and sustain effective working relations with relevant stakeholders
[bookmark: _Hlk14645775]_______________________________________________________________________________________ PROJECTS SUMMARY (selected) 
· Co-Research/M&E lead: Assessing microarray patches (MAP) for HIV pre-exposure prophylaxis (PrEP) and as a multipurpose prevention technology (MTP) in South Africa. Funder: DST-NRF Centre of Excellence (Human Development)  

· M&E Lead: Programmatic guidelines for the effective implementation of interventions to improve the developmental outcomes of young children affected by HIV and AIDS. Funder: DST-NRF Centre of Excellence (Human Development) 

· Project Leader: Development of Draft Framework for Addressing Social Determinants of Health using a multi-sectorial Approach in South Africa. Funder: World Health Organization 

· Co-Research/M&E lead: Establishment of an Information and Knowledge Base for Land Administration and Management Capacity Strengthening in District Land Reform Committees. Funder: Department of Rural Development and Land Reform 

· Technical Advisor: Facilitating visibility of the health sector and information-sharing between the health and social welfare sectors for prevention of violence against children. Funder: DST-NRF Centre of Excellence (Human Development) 

· Co-Project Leader: Consolidated Strategy and Guidelines on the Statutory Services to Child-Headed Households; National Rapid Assessment of Adolescent and Youth Friendly Services in all Nine Provinces of South Africa. Funder: UNICEF and South Africa’s National Department of Health 

GOVERNMENT RELATED EMPLOYMENT HISTORY 
 
01 January 2009 - 22 December 2012: 4 YEARS: Employer - Department of Social Development

[bookmark: _Hlk14900904]Job Title: Assistant Director: Research/M&E Project Specialist

[bookmark: _Hlk14949711]Principal duties and responsibilities include the following:

· Developing, implementing monitoring systems and designing monitoring tools (incl. data collection instruments)
· Monitoring project activities, outputs and progress towards anticipated results
· Working with data platforms, databases and select technologies to capture and organize data
· Plan, coordinate and execute assigned research projects 
· Curating and logging all research reports, internal and external, to ensure a high-level view of
· significant findings and trends
· Training field staff in monitoring and evaluation processes and providing ongoing coaching
· Conducting or providing support to data quality assessments
· Determining data analysis procedures and use of quantitative or qualitative analysis tools
· Cleaning, sorting, categorizing and organizing data
· Analysing quantitative and/or qualitative data
· Compiled research and M&E monthly, quarterly or annual reports depending on project requirements
· Developing detailed materials and programme logic models to support the high-level theory of change and strategic frameworks (Results Frameworks, Log Frames)
· Disseminating evaluation findings and project results to donors and other stakeholders
· Conducting site visits at Department of Social Development (DSD) facilities to provide technical support and, training on M&E and data management processes.
· Reviewed programmatic performance on key indicators and facilitating the use of data for decision making. 
· Participated in special projects, partner meetings & trainings, and the M&E Technical Working Groups when required.
· Coached DSD facility managers to engage with data; interpret it and utilize it for reporting and management purposes
· [bookmark: _Hlk15251115]Manage, develop and sustain effective working relations with relevant stakeholders

PROJECTS SUMMARY (selected)
· M&E lead: Implementation Evaluation of the West Coast District Municipality and its Local Municipalities Integrated Development Plans (IDP’s)
· Research/M&E lead: Enhancing Capacity to Integrate Population Information into Local Integrated Development Plans (IDPs) in the Eastern Cape. 

· Co-Research Lead: Development of Youth Strategy in the Western Cape 

· Research lead: Implementation of Process Evaluation in Ethical Research Protocol: Western Cape Provincial Department of Social Development 
· Research/M&E lead: Implementation Evaluation of community-based substance abuse programmes in the Western Cape
· Research/M&E lead: Family focused interventions for high risk youth - applying evidence-based theory and practice: The Western Cape Study   

UNIVERSITY EMPLOYMENT HISTORY
01 January 2007 - 22 December 2008: 2 YEARS: Employer: University of Stellenbosch  

Job Title: Project Coordinator/Researcher

Principal duties and responsibilities include the following:

Identified and assessed project risks (for example, ethical governance, compliance policies, timelines)
Ensured projects were completed timely, remained in scope of project goal and directives, and that all quality reviews were passed in an accurate and efficient manner
Carried out fieldwork as part of qualitative and quantitative formative research and conducted data coding, data analysis
Documented project updates and provided regular report-outs on project performance
Effectively communicated and presented to management, both internally and externally, oral and written documentation of work performed, status of project flow, and projected project outcomes
Strengthened data quality and use of data for programme decision-making
Responsible for conducting and overseeing programme evaluations.
Liaised with principle investigators to ensure that lessons learned and recommendations from M&E activities were used to modify existing projects and the design of new activities.
Assisted in the compilation of programmatic concept papers.
Responsible for data collection, collation, analysis, reporting and storage; ensuring that data is audit worthy.
Designed Questionnaire Design Systems (QDS) (e.g. HAPI, ACASI and CAPI) 
_______________________________________________________________________________________  
PROJECTS SUMMARY (Selected)
· Project leader: An evaluation of Couples HIV Testing Counselling (CHTC) training course for HIV and AIDS Counsellors in Cape Town City 
· Project leader: Paediatric HIV and AIDS disclosure: towards a developmental and process-oriented approach 
· Co-Research/M&E lead: Implementation Evaluation of Health Promoting Schools Project in Previously Disadvantage Schools in the City of Cape Town  
·  Co-Project Leader: Building the capacity of emerging leaders in South Africa to address stigma and discrimination against LGBTI and Sex Workers: Funder: HIVOS, South Africa 
· Research/M&E lead: An evaluation of the diversion programme for child offenders aged 12 - 17 years old in the Western Cape (Phase 1): Funder: Department of Social Development, Western Cape
[bookmark: _GoBack]RESEARCH/SOFTWARE PACKAGE ATTRIBUTES 
· Excellent knowledge and application of quantitative methodologies, research design and techniques 
· Expertise in computing skills, specifically Microsoft Word, Excel and PowerPoint 
· Experience/working knowledge of Microsoft Power BI/dashboarding tools 
· Excellent knowledge and application of reporting tools: DATIM, UNITAID-PRO, REDCAP, PEPFAR Skill SMART and (IIMS - A Web based integrated information Management System (IIMS) that incorporates a Biometric fingerprint machine to capture, process real time demographic and clinical data using mobile devices and store the data in a central repository location)
· Qualitative experience (Atlas.ti and Envivo)
· Strong design experience including surveys and reporting 
· Sampling methods and sample design 
· Statistical skills and SPSS experience 
· An understanding and experience in project management principles 
PUBLICATIONS 
Books 
· Reddy, V., Goga, S., Timol, F., & Molefi, S. (2016). The socioeconomics of livestock keeping in two South African communities. South Africa: HSRC Press  
Book Chapters  
· Makiwane, M., Gumede, N, A. & Molefi, S. (2016). Continuity and Change: Relationships, childbearing and children’s living arrangements. In M. Makiwane., M. Nduna. & E. Khalema (Eds.), Children in South African Families (pp. 24 – 40). United Kingdom: Cambridge Scholars  
Peer Reviewed Journals  
· Molefi, S. & Blokland, L. E. (in-press). An Evaluation of partner reduction HIV prevention policies: A case of 6 Southern African countries. Journal of Critical Policy Studies 
· Molefi, S. & Swartz, L. (2011). Caring for a relative with schizophrenia: Understandings, challenges and the interface with mental health. Journal of Psychology in Africa, 21(2), 239-244. doi: 10.1080/14330237.2011.10820452  
Policy Briefs  
· Gillespie, N., Essack, Z., Molefi, S., Gumede, N. & van Rooyen, H. (2017). A Situational Analysis and Critical Review of Sexual Health and HIV Services for LGBTI (with a focus on MSM) in Southern Africa. HSRC: Sweetwaters  
· Molefi, S. (2015). Polyamory – more than just multiple partners. HSRC Review, 13(3), 33 - 34 
· Molefi, S. & Mokomane, Z. (2015). Guiding the care of child headed households. HSRC Review, 13(1), 1-27  
· Reddy, V., Goga, S., Timol, F., Molefi, S., Matter, A., Chetty, T. & Wallace, D. (2014). Gender, small-scale livestock farming and food security: Policy implications in the South African context. HSRC Policy Brief  
· [bookmark: _Hlk14633347]Mokomane, Z., Mokhele, T., Makoae, M. & Molefi, S. (2014). National rapid assessment of Adolescent and Youth Friendly Services in all nine provinces of South Africa. HSRC Policy Brief 
SCHOLARSHIPS AND AWARDS  
· National Institute for the Humanities and Social Sciences Doctoral Scholarship
· South Africa’s Department of Science and Technology (DST)-National Research Foundation (NRF) Centre of Excellence in Human Development Doctoral Fellowship Award 
 RECOMMENDED REFEREES  
 
· Head of Department: Associate Professor Sarah H. Chiumbu: Department of Communication: University of Johannesburg, 079 935 3657 / shchiumbu08@gmail.com

· Senior Researcher: Dr Tshidi Lelaka: Implementation Science Unit: Wits Reproductive and Health Institute RHI, 011358 5300/ 0833597673/ tlelaka@wrhi.ac.za

· [bookmark: _Hlk15249995][bookmark: _Hlk15250019][bookmark: _Hlk15251401]Programme Manager: Mrs Maserame Mojapele: Implementation Science Unit: Wits Reproductive and Health Institute RHI, 011 358 5300/ 0837582944/ mmojaple@wrhi.ac.za



