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PERSONAL DETAILS 
Unit 24 Eikendal Villas 
CnrOuklip and Wilgerood Road
Helderkruin, Roodeport
Johannesburg, South Africa 
Cell: 062 417 9122
Email:cmashanda2@gmail.com
Date of Birth: 05 September 1982
Driver’s License: Code B
Own Car: Yes
Willing to relocate: Yes
Permit :Skilled Work Permit

AREAS OF EXPERTISE
· Sage Pastel
· Financial management and control
· General ledger maintenance
· Budgeting and forecasting
· Working Capital management
· Auditing
· International Financial Reporting Standards - IFRS
· Accounts receivables and payables

PERSONAL SKILLS
· Level-headed under pressure
· Excellent written and oral communication English
· A2 Level French, Portuguese.


MEMBERSHIPS
· Association of Chartered Certified Accountants (ACCA)
· Institute of Risk Management South Africa – (IRMSA)
· Chartered Institute of Management Accountants (CIMA)


	Christina T Mashanda – (ACCA)

Personal Summary
I am an ACCA qualified Chartered Accountant with resounding commercial and business acumen to drive business growth. Strong organisational skills coupled with excellent interpersonal skills augment my ability to communicate at all levels. Quick thinking with a level head and composed meticulous analysis of complex problems are all within my stride. I am an avid team player who always brings positively constructive contributions.

KEY SKILLS AND COMPETENCIES 
· Stakeholder engagement skills
· Business acumen.
· Excellent communication and presentation skills.
· Able to work on own initiative and to tight deadlines
· Ability to prioritise workload in a demanding team environment
· Attention to detail and accuracy

WORK EXPERIENCE 
Reakgona Group – Pretoria , South Africa
Group Finance Manager-(April 2018-31 December 2018)
Reason for leaving- Temporary position

· Manage the tax function and general statutory and regulatory compliance for the group.
· Manage the internal/external audits.
· Develop and implement financial management controls to minimise financial risks.
· Financial reporting in accordance with IFRS.
· Preparation of monthly management and financial reports.
· Assist the CFO in the preparation of Board reports.
· General ledger maintenance.
· Month end and year-end processes.
· Preparation of management reports for the entire group.
· Financial analysis interpretation of financial results.
· [bookmark: _GoBack]Variance analysis.
· Overall budget preparation and management.
· Cash flow forecasting, analysis and management.
· Expenditure control.
· Establishing and maintaining favourable funding facilities for the Group.
· Oversea the Supply Chain and Logistics and Payroll operations.
· Mentoring, managing and leading subordinates.

Hillcrest Schools (Private) Limited - Mutare, Zimbabwe
Finance and Administration Manager - (March 2012-February 2018)
· Produce and distribute monthly management reports to agreed time scales.
· Produce detailed quarterly cash flow forecasts.
· Produce financial reports detailing actual expenditure against forecast to agreed timelines.
· Produce required financial reports for members of the team and Board of Directors.
· Produce annual financial reports and statements to agreed time scales.
· Develop annual budgets in collaboration with functional heads.
· Lead on tax planning, including VAT related matters.
· Maintain current standing with all mandated local tax and benefits registrations and requirements, including submissions of payments and reports.
· Ensure compliance with all statutory requirements relating to financial control, financial management and accounting.
· Ensure appropriate external audit arrangements are in place and manage the audit process.
· Ensure that all balance sheet reconciliations are produced on an accurate and timely basis to include bank reconciliations, debtors and creditors.
· Ensure implementation and adherence to finance policies, procedures and systems across all teams.

Financial Accountant, Midlands Christian College, Zimbabwe
(June 2010 – February 2012)
 Responsibilities: 
· Prepare and maintain financial reports in accordance with IFRS.
· Completion of month-end and year-end reconciliations.
· Present financial reports at board meetings.
· Oversight of day to day financial operations.
· General ledger posting, reconciliation and maintenance.
· Account receivables and payables management.
· Filing tax returns in accordance with related laws and regulations.
· Collect, analyse and report financial information to management.
· Facilitate, co-ordinate and participate in annual external audit with the aim of obtaining an unqualified audit.
· Liaising with internal and external auditors.
· Budgeting and forecasting. 
· Working capital and cash-flow management and analysis.
· Expenditure control and analysis.
· Fixed assets maintenance and reconciliation.
· Monthly, quarterly and year-end financial reporting.
· Maintaining internal control systems.
· Appraising and analysing capital expenditure projects.
· Establishing and maintaining funding facilities with bankers.
· Formulating budgetary and accounting policies.

Audit Assistant, Trust Chikohora & Co. Chartered Accountants, Zimbabwe 
(February 2009 – May 2010)
Responsibilities
· Assisting in the preparation of Financial Statements.
· Performing bookkeeping duties up to Balance Sheet.
· Bank reconciliation statements.
· Audit engagement stock-taking.
· Assisting in the audit of Financial Statements.
· Carrying out any other clerical audit work as delegated by the Senior Partner. 
· Preparation of Statutory returns.
· Perform audit assignment administrative work and maintain appropriate and confidential records.
· Filing and archiving.

FBC Building Society, Harare, Zimbabwe- Branch Manager
(January 2007– January 2009)
· Cash and vault management: ensuring availability of adequate cash at all times as well as managing the risk and security issues.
· Implementation of Group Business Strategy at branch level.
· Preparation of expenditure and revenue budgets of the Branch
· Overall branch and operations management.
· Management and supervision of a staff complement of 10.
· Business development in line with branch targets.
· Client relationship management.
· Operational risk and security management of the branch.
· Cost and revenue management.

FBC Building Society, Harare, Zimbabwe -Customer Services Officer
(April 2006-December 2006)
· Banking hall management.
· Supervision of banking hall staff.
· Opening of new accounts.
· Processing of loan applications.
· Ensuring availability of adequate stationery in the banking hall.
· Assisting walk-in clients to access services required.
· Making appropriate recommendations to enhance service delivery.
· Facilitate smooth running of banking hall operations.
· ATM monitoring and management
	
FBC Building Society, Harare, Zimbabwe- Bank teller
(June 2003- March 2006)
· Processing cash and cheque deposits
· Processing cash and cheque withdrawals.
· Replenishment of ATM.
· Any other duties as delegated by the Customer Services Officer

ACADEMIC QUALIFICATIONS 
· Msc. in Professional Accounting (University of London) – July 2019
· Chartered Institute of Management Accountants (CIMA)- December 2019
· Association of Chartered Certified Accountants  (ACCA) -  2016
· Certificate in International Financial Reporting Standards -  2016
· Cambridge Advanced level  - 1999 – 2000
· Cambridge Ordinary Level -  1995- 1998.

REFERENCES
The Human Resources Manager
Hillcrest Schools (Pvt0 Ltd
Mr. M. Hailiaki
I Kloof Road
Penhalonga, Mutare
Zimbabwe
hailakim@hillcrestcollege.net
002632060073
00263712004824

The Human Resources Manager
Reakgona Group
Mrs R.Chirobe
Unit E2 
Kuper Legh Industrial Park
Corner Moot and DF Malan
Pretoria
ruthc@reakgonagroup.com.
0123232857
0736907472
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